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and every once in a while a

bad hire slips through the cracks.

The cost can be substantial—in some cases, two to three times the
employee’s salary. According to a CareerBuilder Survey, nearly

24 percent said a bad hire cost them more than...

$50,000

THINK YOU HAVE A BAD HIRE?

The following percentages represent employers’ biggest issues with a bad hire.
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Make sure you hire the right person.

Contact SelectOne today to help you find Q

SelectOne

employees who will add value to your company,

not take away from it.



http://www.careerbuilder.com/share/aboutus/pressreleasesdetail.aspx?sd=12/13/2012&sc_cmp1=cb_pr730_&siteid=cbpr&id=pr730&ed=12/31/2012
http://www.selectonellc.com/contact

